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Our Approach To Sustainabilit y
AC T I N G R E S P O N S I B LY T O DAY T O H E L P
DELIVER A SUS TAINABLE TOMORROW
At Barings, our team-based culture strives to deliver long-term financial security and
build a sustainable future in service to our clients, colleagues, and communities.
We strive to act responsibly today in order to help deliver a sustainable tomorrow.
Building a sustainable world for future generations requires constant evolution and
long-term collaboration to drive lasting positive impacts for people and planet.

THREE S TR ATEG IC DRIVERS
facilitated by

L O N G -T E R M A P P R O A C H & C O N S T A N T E V O L U T I O N

E S G I N T E G R AT I O N

S TEWARDSHIP

C O R P O R AT E
RESPONSIBILITY
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DEFINITIONS

Sustainable business activities meet the needs of the present without
compromising the ability of future generations to meet their own needs.1
Environmental, social and governance—or “ESG”—are three core topics we consider when
assessing the sustainability of an investment and our own business. We integrate ESG information
into our analysis and decision-making across our investment teams and business lines.

E N V I R O N M E N TA L

SOCIAL

GOVERNANCE

EMISSIONS/
E N V I R O N M E N TA L I M PA C T

LABOR
( E M P L O Y E E S & S U P P LY C H A I N )

BOARD

Climate Change

Child Labor

Greenhouse Has Emissions including

Equality, Diversity and Equal Opportunity

Board Composition: Diversity, Tenure,

Carbon Footprint

Freedom of Speech

Pollution/Purity—Air, Water, Soil and Noise
Toxicity

Collective Bargaining, Strikes)
ENERGY
Occupational Health, Safety and Wellbeing
Energy Consumption including Supply Chain
Labor Force Compensation
Energy Mix: Fossil Fuels/Renewable Energy
Slavery

Ecosystems: Biodiversity, Wildlife, Habitats,
Protected Areas, Aff/De/Reforestation
Resource Usage: Withdrawal/

Board Remuneration
S T R AT E G Y & A P P R O A C H
Innovation and Investment
Risk Management and Policies
Stakeholder Management
Strategy, Business Plan and Performance

Supply Chain: Social Transparency/

Tax

Assessment/ Controls
Training and Education

TR ANSPARENCY
Audit

CONSUMER/SOCIET Y
Public Policy (including Industry Groups/

Consumption/ Management of Water,
Land, Natural Resources

Board Skills

Labor Rights and Relations
(including Freedom of Association,

N AT U R A L C A P I TA L

Attendance, Over-Boarding

Consumer Equality, Diversity and Equal

Associations)

Opportunity
PRODUCT LIFEST YLE/
S U P P LY C H A I N
Circular Economy: Product Design,
Sustainability of Materials
Supply Chain: Environmental

Transparency and Reporting
Education
LEGAL

Consumer/Societal Health, Safety and
Wellbeing
Marketing and Selling Practices

Transparency/ Assessment/Controls

Access and Affordability (including Pricing)

Waste Management and Recycling

Privacy and Cyber Security

Anti-Competitive Practices (including
Anti-Trust, Monopoly Practices)
Conflicts of Interest
Corruption and Bribery
Fraud

COMMUNITIES
Lawsuits/Fines/Sanctions/
Community Relations (including Rights of

Regulatory Violations

Indigenous Peoples, Security Practices,
Socio-Economic Impact)
Heritage Sites
1. Adapted from the United Nations Framework Convention on Climate Change.
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Integrating the analysis of this ESG information into our business activities alone may not result in sustainable
products or operations, but it does make us more aware of the risks and opportunities that sustainability brings—
which starts us on our journey toward sustainability. Our enhanced awareness of these ESG risks and opportunities
helps us to advocate for environmental, social and economic improvements in our business, investments and
communities; In doing so, we hope to realize value, both financial and otherwise, for our clients.

W E I N T E G R AT E

W E A D V O C AT E

W E C O M M U N I C AT E

sustainability into our investment

for sustainability for our clients,

transparently on our sustainability

process and business operations

our communities and our world

progress with our stakeholders
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OUR VALUES
Sustainability is a central tenet of our firm, and permeates our culture via our core values:
• Value our People
• Take Accountability
• Foster Collaboration
• Deliver Excellence
Environmental, social and economic sustainability—guided by good governance—is an essential
contributor to the long-term growth and success of both our clients’ invested capital and the firm itself.

OUR GOALS
IN OUR BUSINESS
Seek opportunities that deliver long-term value to our clients
Act as successful stewards of our clients’ capital
Continue to enhance our integration of ESG considerations into our investment processes
and operations in-line with evolving best practice
Advocate in support of good environmental, social and governance practices
Encourage and nurture diversity in our culture and associates

IN OUR COMMUNITIES
Partner with local organizations to build stronger, more vibrant and resilient communities in
which we live, work and invest
Encourage all associates to give back through local engagement, volunteer activities and by
Barings’ matching of charitable contributions

IN OUR WORLD
Do our part to protect our global environment in pursuit of a sustainable future
Reduce the environmental footprint of our offices globally
Contribute to the regeneration of our natural world
Further the missions of the United Nations Global Compact, the United Nations Sustainable
Development Goals, Climate Action 100+ and the Task Force on Climate-Related Financial
Disclosures (“TCFD”)
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OUR APPROACH
W E T H I N K L O N G -T E R M
Barings is a subsidiary of MassMutual, which gives us the financial stability and flexibility to take a long-term
approach. Barings’ global footprint allows us a broad perspective that, when combined with our local knowledge,
enables our access to a diverse set of opportunities and the ability to partner with our clients to invest globally.

C O N S TA N T E V O L U T I O N
Our long-term approach does not mean a static approach: we work to constantly improve our ESG integration,
stewardship and corporate responsibility practices.

E S G I S I N T E G R AT E D A C R O S S T H E A S S E T C L A S S E S
We believe that integrating the analysis of environmental, social and governance information into our investment
process gives us a more holistic understanding of the complex issues, risks, opportunities and value drivers that may
impact our clients’ portfolios over time. In-depth, fundamental analysis is at the heart of our investment philosophy,
and ESG analysis is embedded within the investment process across all asset classes.

W E A C T A S S T E WA R D S O F O U R C L I E N T S ’ C A P I TA L
We are active stewards of the entities in which we invest; this goes hand-in-hand with our active investment
approach. Stewardship involves using our influence, through our channels of communication, to try to safeguard
and increase performance for clients. We engage on a regular basis, where appropriate, and believe the most
productive outcomes stem from strong relationships and deep knowledge. We also vote, where possible, in support
of sustainable practices.

O U R RE S P O N S I B I LI T I E S E X T E N D B E YO N D O U R I N V E S TM E N T S
The consideration of ESG topics isn’t just integrated into our investment process, but permeates our business
activities through our corporate responsibility program. We strive for sustainable practices from our colleagues, in
our communities, and in our world. We seek to strengthen the communities in which we live, work and invest, and to
do this we encourage all associates to give back through supported volunteering and charitable giving programs. We
believe that diverse backgrounds create a diversity of perspectives, experience and skills that is essential to meeting
the evolving needs of our clients. We are also committed to reducing the environmental footprints of our offices, as
we want to do our part in protecting our world in pursuit of a sustainable future.
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Scope
This policy applies to Barings LLC (“Barings”) and its
global subsidiaries.

Policy Statement
The purpose of this Sustainability Policy (“Policy”) is to
explain Barings’ commitment to an environmentally,
socially and economically sustainable business
model, as well as to describe how we integrate
analysis of environmental, social and governance
risks and opportunities into the investment process.
The incorporation of sustainability principles and ESG
information into business practices and decisionmaking is key to Barings when delivering on this
sustainability commitment.
We view sustainable principles as a guiding force
behind our business and governance. Our team-based
culture strives to deliver long-term financial security
and build a sustainable future in service to our clients,
colleagues, and communities.
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Our Investment Approach to Sustainabilit y
We believe that the analysis of environmental, social, and governance information—the core topics to
consider when assessing the sustainability of an investment—should be integrated into the investment
process across our asset classes. ESG topics are key considerations in our fundamental, bottom-up
analysis because we believe that ESG matters are material to investment performance.
We also believe in acting as stewards of our clients’ capital, which complements our active investment
and management approach. Consistent with our investment strategy we engage and vote, where
possible, to guide our investments towards sustainable practices.

M ANDATE TO DELIVER COMPE TITIVE
RISK-AD J US TED RE T URNS
Barings’ goal is, above all, to deliver competitive risk-adjusted returns for our clients. We consider the integration of ESGrelated analysis into the investment process and decision-making as part of this commitment, as these issues can impact an
investment’s risks and returns over time.

ESG IN PRACTICE
We integrate ESG information into our rigorous investment analysis across every asset class. Through fundamental analysis,
including that of material ESG topics, we seek to gain a comprehensive understanding of the factors that influence the
sustainability of the investments we make. Our investment professionals evaluate ESG information, along with a range of other
potential risks and opportunities, that may impact their investments, portfolios and the economy. We give our investment
professionals the flexibility to use their deep industry and sector expertise to best understand the material ESG opportunities
for and risks to the investments they consider.
As part of our initial and ongoing analysis, our investment professionals seek to understand the potential risks to and
opportunities for an investment—including those related to ESG; to do so we may meet with government officials and
corporate management teams, visit operational facilities and analyze industry competitors. Once invested, our investment
professionals continue to monitor each investment to ensure that our thesis, including that on ESG matters, remains intact and
(in liquid assets) that an investment’s risk-return profile remains attractive relative to other opportunities available in the market.
In addition to our investment professionals’ rigorous in-house evaluation of ESG risks and opportunities, our teams also have
access to third-party resources that provide institutional investors with ESG data.

BARINGS’ COMMITMENT
We consider ESG information alongside other crucial variables that may impact an investment’s risks and returns over time.
As part of our overall commitment to strive for superior risk-adjusted returns, we endeavor to construct portfolios that meet
our clients’ risk-return profile—this includes integrating ESG criteria into our investment process.
As we execute on our fiduciary responsibility to our clients, we will continue to consider ESG a critical component of our
overall investment process.
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Stewardship Policy
WHAT IS S TEWARDSHIP?

“the responsible allocation, management and oversight of capital to create long-term
value for clients and beneficiaries leading to sustainable benefits for the economy, the
environment and society.”
FINANCIAL REPORTING COUNCIL

“the use of influence by institutional investors to maximize overall long-term value,
including the value of common economic, social and environmental assets, on which
returns and clients’ and beneficiaries’ interests depend.”
PRINCIPLES FOR RESPONSIBLE INVESTMENT

Barings acts as a steward for our clients’ capital across the asset classes that we manage. For our organization, this means
we believe in using our influence as a large asset manager, and in-depth knowledge of our investments, to safeguard and
generate value for our clients.

WHY STEWARDSHIP?
We are a large asset manager and hold power in the financial markets, and the broader economy, when we decide where
to allocate capital. We feel that using our power as an investor and source of finance, across our asset classes, can generate
value for our clients; in some cases we may also positively impact wider stakeholders.
When investing we understand that good environmental, social and governance practices have the potential to boost returns,
and that poor management can do considerable damage to the performance of investments. Well-managed issuers and
companies typically have healthy or improving ESG practices. Keeping this in mind we require investment teams to, where
appropriate, advocate in support of healthy and improving ESG practices in potential and/or current investments.
As signatories of the UN’s Principles for Responsible Investment (“PRI”) we have also publically committed to adopting
and implementing the PRI’s six principles. Active ownership/stewardship underlies three out of these six principles. We are
held accountable to our stated intent to be an active owner by our PRI signatory requirements, and report annually on our
responsible investment activities.

STEWARDSHIP IN PRACTICE
We act as stewards of our clients’ capital through four main mechanisms:
1. Our robust investment process, where ESG information is integrated into our analysis
2. Our engagement with companies, issuers, policymakers and industry bodies in support of sustainable practices, improved
transparency and a durable financial system
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3. Our influence and control over certain assets in which we invest
4. Our voting activities, where this is possible
We can magnify our stewardship efforts by ensuring that our voting and engagement activities both support sustainable practices.

OUR APPROACH TO ENGAGEMENT
W E A P P LY T H E P R I ’ S D E F I N I T I O N O F E N G A G E M E N T:

Engagements involve “...interactions between the investor and current or potential
investees on ESG issues. Engagements are undertaken to influence (or identify the
need to influence) ESG practices and/or improve ESG disclosure.”
Through engagement we aim to enhance the performance of our investments for the benefit of our clients. We do not,
however, attempt to impose an inflexible approach that ignores local norms and contexts. We believe that value is derived
from transparent communication with the entities in which we invest coupled with the expertise and discretion of our
experienced investment professionals.
As we invest in multiple asset classes, when appropriate approaches to and priorities for engagements differ, we give our
investment teams the flexibility to choose when to engage with investments. This is supplemented with general top-down
guidance and assistance.
We broadly prioritize engagements according to the value we may realize as well as our chances of success:

VALUE PRIORIT Y

SUCCESS PRIORIT Y

• Materiality

• Holding size

• Transparency

• Collaborative engagements

• Proactive over reactive
In order to ensure we focus on delivering value to our investors, we prioritize the stewardship and engagement items most
material to the investment case, as determined by our investment professionals’ ESG analysis. We also advocate in support of
transparency in our investments, which enables our ESG analysis, especially in areas of the market where data is sparse. We
prefer to engage proactively and on longer-term issues that may meaningfully affect our investments, in-line with our mission,
but will also engage reactively and on shorter-term threats to value on an incident-driven basis.
In order to enhance our chances of success, we may prioritize engagements depending on the size of our investments. We
also recognize that stewardship suffers from a collective action problem and, as a result, we think our chances of success
are higher in collaborative engagements. Barings believes that the most productive exchanges occur within the context of
established relationships and rapports.
We aim to set objectives, milestones and appropriate timelines for each engagement, and monitor the success or failure of
these milestones and objectives. We may escalate unsuccessful engagements by joining together with other investors in a
collaborative engagement, voting against management, where this is possible, and in some cases we may divest or decline to
participate in future offerings. What we learn in engagements feeds back into our fundamental ESG analysis and may result in
changes to our investment thesis and decisions.
Our European Public Equities Team is subject to the requirements of the EU Shareholder Rights Directive. Please find their ESG
Integration and Active Engagement policy here.
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OUR PRINCIPLES OF STEWARDSHIP
• We act in alignment with the client’s stated goals and objectives
• We are investors with a long-term horizon. This means that we prefer to engage on longer-term,
meaningful issues, but we will also engage on short-term issues that affect our clients’ invested capital
• We focus our resources on areas where we think our chances of success are higher and on the
topics that could most impact the value of our investments
• We prefer to engage than exclude, but there are certain investments in which we will not participate
• What we learn through our stewardship activities feeds back into our investment process
• We monitor the progress of our stewardship, and may escalate failed engagements
• Our Global Conflicts of Interest Policy is applicable across our stewardship activities

OUR APPROACH TO EXCLUSION
We believe that engagement is usually a better way to act in the interests of our clients than exclusion,
but there are certain investments in which we will not participate. Through engagement we can use the
influence that our ownership or financing affords us to encourage changes that may realize our clients
value, and potentially also benefit other stakeholders. This ensures that we are not imposing values upon
our clients as our stewardship efforts are targeted at realizing value.
We will not, however, directly invest in companies that violate International Conventions on cluster
munitions, anti-personnel mines and chemical and biological weapons. We will not knowingly hold
securities issued by companies that are materially involved in the production, stockpiling and use of
these weapons at the time of investment.

OUR APPROACH TO PROXY VOTING
We understand that the proxy voting is an integral part of our investment management responsibilities and
believe, as a general principle, that proxies should be acted upon (voted or abstained) solely in the best
interests of clients (i.e. in a manner believed by Barings to best pursue a client’s investment objective).
To implement this general principle, it is Barings’ policy to generally vote all Client proxies for which
it has proxy voting discretion in accordance with the recommendations of its third-party proxy voting
research provider (which includes environmental, social and governance research) or with the research
provider’s proxy voting guidelines, in the absence of a recommendation. In circumstances where
the research provider has not provided a recommendation nor has contemplated an issue within its
guidelines, the proxy will be analyzed on a case-by-case basis.
Barings recognizes that there may be times when it is in the best interests of clients to vote proxies,
(i) against the Research Provider’s recommendations; or (ii) in instances where the Research Provider
has not provided a recommendation, vote against the Guidelines. Barings can vote, in whole or part,
against the research provider’s recommendations or guidelines as it deems appropriate. Procedures are
designed to ensure that votes against the research provider’s recommendations or guidelines are made
in the best interests of clients and are not the result of any material conflict of interest. There may also
be situations in which Barings will not vote proxies.
Our approach to proxy voting is defined more fulsomely in our Barings Global Proxy Voting Policy.
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OUR APPROACH TO STEWARDSHIP CODES
Barings is supportive of the principles of the many global Stewardship Codes.
The senior management of Barings has decided to adopt the Principles of the Financial Reporting Council’s (“FRC”)
U.K. Stewardship Code 2020 and, in line with this commitment, will submit a Stewardship Report to the FRC in 2021.
In addition, our Korean investment management company is a participant in the Korea Stewardship Code.

OUR APPROACH TO CONFLICTS OF INTEREST
Barings’ Global Conflicts of Interest Policy (summarized below) is applicable across our stewardship and ESG
integration activities.
When the interests of a Barings entity or entities and Barings Associates interfere with, or have the potential to
interfere with Barings’ fiduciary obligations to its investment clients, a conflict of interest can occur.
Each Barings entity manages client accounts in a manner that is consistent with the client’s best interests and
attempts to avoid and/or manage situations where there can be potential conflicts of interest. The purpose of the
Global Conflicts of Interest Policy is to establish a framework for:
• Identifying circumstances and relationships that are or could potentially be deemed a conflict of interest
between a Barings entity, its clients, and or its associates
• Assessing the impact of such potential conflicts of interest on clients
• Ensuring policies and associated procedures are established by each Barings entity to address any potential
conflicts of interest in a manner that is fair and equitable to clients and does not disadvantage a client relative
to a Barings entity
• Making the appropriate disclosure of those potential conflicts of interest to clients as required by local rules
and regulations
Each Barings entity has adopted a corporate governance structure (i.e. committees, a board of directors or similar
body) which assist in the oversight of its investment management and business activities. Under this corporate
governance structure each Barings entity may identify potential Conflicts of Interest and is responsible for the
ongoing management and/or resolution of any conflicts of interest for those activities.
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Our Env ironmental Approach
OUR ENVIRONMENTAL POLICY
Barings is committed to the pursuit of a sustainable future through integrating environmental
awareness into our business activities, by acting as advocates inside and outside the business and by
communicating transparently on our progress. We wish to continuously improve our environmental
performance and to integrate recognized environmental management best practice into our
business operations.

WE COMMIT TO:
I N T E G R A T E the management of the environmental impacts of our global business operations
in our operational decisions
A D V O C A T E for sustainable practices in our business, communities and world
C O M M U N I C A T E to our colleagues, clients and communities about our efforts to record and reduce
our operational impacts—and regenerate the environment—in support of a more sustainable future

O U R E N V I R O N M E N TA L G O A L S
R E C O R D the environmental impacts of our global business operations. This includes:
• Recording our consumption of resources and associated waste
• Recording our emissions
R E D U C E the negative environmental impacts of our global business operations. This includes:
• Reducing, and improving the efficiency of, our consumption of resources
• Reducing our carbon footprint in order to lower our impact on climate change
• Managing our business operations to prevent pollution
• Reducing the waste that we send to landfill, and increasing re-usage and recycling
• Factoring environmental issues into business decisions
R E G E N E R A T E the environment through our global business operations. This includes:
• Supporting environmental projects in our communities
• Encouraging practices that renew, rather than deplete, our environment
• Encouraging and supporting sustainable behavior in our suppliers
• Supporting our partnership with the United Nations Global Compact in support of the
Sustainable Development Goals

TO MEET OUR COMMITMENTS WE WILL:
• Allocate resources to environmental project and activities
• Communicate on the importance of environmental issues with our colleagues
• Ensure appropriate governance of environmental policies and performance
• Monitor key objectives and targets for managing our environmental performance at least annually
• Communicate with stakeholders on our environmental policy and performance on a regular basis
• Work together with our stakeholders and communities to promote improved environmental
performance
• Review our environmental policy regularly
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S TATEMENT ON CLIM ATE CHANG E
We understand that the rise in temperatures analyzed and forecast by many different scientists and agencies would have
widespread consequences. The consequences of climate risks may already be impacting our clients, our communities, and
our world, and these impacts are likely to escalate further.
WE COMMIT TO:
• Make efforts to reduce our negative operational impacts on our communities and world
• Apply circular economy principles in our operations wherever possible
• Analyze and, where possible, mitigate the potential risks arising from climate change to protect value for clients
• Advocate for more responsible and sustainable behavior with regards to climate change through our stewardship activities
Barings wants to protect its clients from any emerging risks. In assessing the risks to our business, as well as the opportunities
from working to help mitigate this temperature rise, we make efforts to analyze parameters of potential impact. This should
help us to protect our clients and communities from negative impacts through taking actions to avoid the physical, regulatory
and transition risks of climate change, and capitalizing on the investment potential of a future net zero carbon world. As
signatories to the UN’s PRI, we support the PRI’s ambition to keep the global temperature increase below 1.5 degrees Celsius
by the end of this century in order to prevent widespread adverse consequences.
Barings also believes in contributing to a sustainable future through its own operations and outputs. We seek to employ
circular economy principles in our offices globally, where feasible, in our efforts to reduce the emissions and waste that
contribute to climate change, and have many measures in place to try to mitigate our impact on the environment. In our
investment activities we integrate the analysis of ESG topics, including climate change, into our investment process across
our asset classes in order to better understand the risks and opportunities associated with a changing world. We advocate for
more responsible and sustainable behavior with regards to climate change through our stewardship activities.
We have signed statements to G7 and G20 governments in support of the Paris Climate Agreement, urging these governments
to continue to uphold the Agreement’s principles aimed at combatting climate change. The Paris Agreement entered into force
on November 4, 2016, and was ratified by 55 nations. The Paris Agreement’s aim is to strengthen the global response to the
threat of climate change by keeping global temperature rise well below 2 degrees Celsius above pre-industrial levels in this
century, and to reduce cost and risk further ideally below 1.5 degrees Celsius.
We are also signatories to the United Nations Global Compact (“UNGC”) and support their principles on the environment as
well as the Sustainable Development Goals. The UNGC states that:

“The world today is facing unprecedented, interconnected environmental challenges
in areas including climate change, water, energy, biodiversity and agriculture. With
business relying on natural resources directly and via supply chains, new corporate
efforts are needed to address environmental responsibilities, value natural capital,
and better understand the linkages between resources.”
In addition, we are proud participants in Climate Action 100+, an investor initiative to ensure the world’s largest corporate
greenhouse gas emitters take necessary action on climate change. The companies that participants engage with include 100
‘systemically important emitters,’ accounting for two-thirds of annual global industrial emissions, alongside more than 60 others
with significant opportunity to drive the clean energy transition.
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Our Social Approach
SAFE & ETHICAL WORKING PRACTICES
Our Global Associate Ethics and Conduct Guide forms the basis of our guidance on integrating the consideration of human
rights into every employee’s daily work and behavior. It is predicated on the philosophy that operating in accordance with
ethical standards is critical to the success of Barings’ vision. Leadership at all levels typifies and sustains a culture where ethical
conduct is recognized, valued and exemplified by all associates. Associates of Barings not only recognize their responsibility
to comply personally with this Associate Ethics and Conduct Guide, but also their responsibility to serve as role models in
observance of its spirit.
The Global Associate Ethics and Conduct Guide requires that Barings and its employees:
• Operate in accordance with applicable laws and regulations governing its business
• Operate always to safeguard the ability to fulfill its obligations
• Conduct business activities and relationships with unquestioned integrity
• Ensure Barings’ transactions, communications and information are accurate, confidential and secure
• Foster an environment in which fair employment practices extend to every member of Barings diverse community
• Treat associates consistently, with integrity and fairness in all dealings
• Maintain a safe and healthy work environment
Barings is committed to planning for safe and healthy operations within the parameters established by our policies and by
occupational health, safety and environmental laws in all countries/jurisdictions that Barings operates in. Our commitment includes:
• Providing a safe and healthy workplace free of preventable hazards
• Maintaining reasonable safety rules and practices and effectively communicating these to associates
• Providing appropriate employee training and information
• Promoting and protecting employee safety and health
• Complying with all health, safety and environmental laws and regulations that impact its operations
• Responding quickly and effectively to environmental incidents
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DIVERSIT Y, EQUIT Y & INCLUSION
As an organization, we believe that diversity of perspectives and skills is essential to meeting
the evolving needs of our clients. We are committed to attracting and retaining a talented
workforce whose diversity reflects the clients and communities that contribute to our success.
We want to attract, engage, develop and retain diverse talent, and do so through a number of
different programs and partnerships.

ENGAGE
• Barings recognizes that women and diverse individuals in the financial services sector
need a supportive environment and mentorship within their careers. Our six employee
resource groups—Barings Black Alliance (U.S.), Barings Black Talent Network (U.K.),
Barings Veterans Network (U.S.), Barings Women’s Network (U.K. and U.S.) and Out
& Allies—help recruit diverse individuals and engage and advance their professional
development at the firm.
• Barings Social Impact integrates diversity within charitable sponsorship by demonstrating
a strong commitment to the communities in which employees live and work. Active
employee participation in community-based events, through partnerships around the
globe, is embedded in our culture.

DEVELOP
• Annually, Barings sponsors an external career development and networking conference
for women.
• We annually renew our commitment to our global statement of respect, statement of
diversity and antidiscrimination policy.

R E TA I N
• Our employee benefits are designed to be competitive and support the diverse needs of
our associates. Examples of this include parental leave and flexible working, which have
been enthusiastically taken up by associates in all regions.
• Our analyst program for entry level talent places and trains junior professionals in several
of our investment teams.
Our Global Statement of Respect and Anti-Discrimination Policy outlines Barings commitment
to a discrimination—and harassment—free work environment, including all employment
decisions (i.e. hiring, promotion or compensation).
If incidents of or concerns about discrimination or harassment are identified or witnessed,
our Speaking Up Policy outlines the various channels for reporting these incidents or
concerns, both on an identified and anonymous basis. Employees will not be retaliated
against for speaking up and raising compliance or ethics issues or concerns in good faith;
anyone engaging in retaliatory conduct would be subject to disciplinary action, up to and
including termination.
We publicly report on our U.K. gender pay gap annually, and publish this on our website.
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TR AINING & EDUC ATION
We know the importance of education, and encourage our employees in their professional development. Among
the training that our Human Resources department coordinates, whether for associate development plan-related
training, for unique needs identified by management, or otherwise is:
• Global securities industry training and consulting
• Public speaking training
• Executive coaching and leadership development
• IT training
• “Hands-on” or “on-the-job” experience
• Day-to-day contact with or mentoring from senior level associates
Barings hosts external speakers that are experts in ESG and sustainability, includes sustainability-related credentials
as part of our continuing education incentives program, and our investment teams receive regular training from
third-party providers. The Barings Sustainability Team regularly attends team meetings across the firm in order to
provide support.
In addition to rigorous in-house work done by Barings research analysts and portfolio managers to evaluate ESG
risks and opportunities, Barings also provides access to third-party resources that provide institutional investors
with issuer-specific ESG data.

SOCIAL IMPACT
Barings is dedicated to making a difference in the communities where its employees live and work through our
support of civic, philanthropic and non-profit initiatives. Barings supports numerous charitable organizations
worldwide, through monetary donations, employee matching and volunteerism. Based on Barings’ long history of
community giving and engagement, the firm launched Barings Social Impact in early 2019 to further expand our
global philanthropic reach. Barings commits to advancing economic and social mobility within our underserved
communities by focusing on the below strategic areas:
1. Supporting vulnerable populations by partnering with organizations that provide professional development,
life skills, and educational opportunities to these populations
2. Bridging the economic opportunity gap by collaborating with partners that foster early childhood education
and literacy, access to higher education, mentorship, and financial education and empowerment in younger
populations
3. Building stronger, more vibrant communities by partnering with organizations that provide wrap around
support by addressing sources of inequality, including affordable housing, transportation, public advocacy and
the digital divide
All Barings Social Impact work is committed to advancing diversity by addressing implicit bias and promoting racial
equity in grant making.
Additionally, Barings employees are encouraged to give back to their local communities by leveraging the company’s
volunteer time off and dollar-for-dollar matching benefits. Each employee is granted three working days of paid
volunteer time off per calendar year.
We have supported a variety of charities over the years through programmatic grant support, event sponsorships
and volunteerism.
Barings is thinking beyond financial giving, and taking a strategic approach focused on the needs of individuals
and families.
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Corporate Governance
SUS TAINABILIT Y GOVERNANCE

SENIOR LEADERSHIP TEAM
• Barings Board, Senior Leadership Team and Regional Leadership
Teams regularly updated on sustainability
• Barings Director of Sustainability reports directly to Chief
Administrative and Legal officer

S U S T A I N A B I L I T Y- D E D I C A T E D R E S O U R C E S
• Sustainability Team: Sustainability and ESG strategy,
policy and partnerships
• RAQ Team: ESG investment integration support;
ESG research, analysis and reporting

S U S TA I N A B I L I T Y C O M M I T T E E
• Formal committee tasked with supporting Sustainability strategy
execution across working groups

S U S TA I N A B I L I T Y W O R K I N G G R O U P S
• Focus on delivering long-term strategic sustainability projects
• Made up of representatives from across the business
• Cross-business collaboration improves communication and
consistency, enabling stakeholders from across business to support
our constant evolution

INVESTMENT PROFESSIONALS
• Barings investment professionals responsible for incorporating ESG
factors into investment processes
• Investment Committees or other governing bodies provide
oversight, alongside help and guidance from sustainabilitydedicated resources
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REMUNER ATION
Barings offers annual incentive awards designed to advance the interest of the firm by linking the compensation to
performance and achievement of key financial goals, as well as divisional and individual goals.
Our long-term incentives (LTI) are designed to share with participants the longer-term value created in the firm
and enhance retention of positions critical to the firm’s long-term success. Programs include deferred-cash based
components, which can be tracked against Barings earnings, Barings products and other specific investment
vehicles. The LTI awards are typically deferred with a four-year vesting and pay-out. In addition, our long-term
incentive plans are designed to tie a material portion of the incentive compensation received by our executive
officers directly to the long-term performance of our Company, as measured by our phantom stock price.
Furthermore, we design our compensation programs to reward for intangible, as well as tangible contributions to
our success, including corporate integrity, service quality, customer loyalty, risk management, corporate reputation
and the quality of our team of professionals and the collaboration within that team. ESG is an important part of the
investment philosophy and process, thus indirectly linked to the compensation of our investment teams. Lastly, but
perhaps most critically, our associates’ annual performance is reviewed and rated in accordance with our Barings
Core Values, which are: foster collaboration, value our people, deliver excellence, and take accountability.

PARTNERSHIPS

Reflecting our commitment to responsible investing, Barings has been a signatory to the United Nations’ Principles
of Responsible Investment (“PRI”) initiative since January 2014. The PRI, launched in 2006 by United Nations
Environment Programme Finance Initiative and the United Nations Global Compact, is the world’s leading
proponent of responsible investment. The PRI has defined six principles that seek to detail the necessary actions of a
responsible investor. In becoming a signatory, Barings has publically committed to adopting and implementing these
six principles. The PRI requires accountability and transparency on the part of its signatories, and Barings provides
annual reports on our ESG assessment initiatives to the PRI and is assessed on these submissions.
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Our signatory responsibilities to the PRI align us with their definition of responsible investing. As investors, we have a duty
to act in the best long-term interests of our beneficiaries. In this fiduciary role, we believe that ESG issues can affect the
performance of investment portfolios (to varying degrees across companies, sectors, regions, asset classes and through time).
We also recognize that applying these Principles may better align investors with broader objectives of society. Therefore,
where consistent with our fiduciary responsibilities, we commit to the following:
P R I N C I P L E 1 We will incorporate ESG issues into investment analysis and decision-making processes.
P R I N C I P L E 2 We will be active owners and incorporate ESG issues into our ownership policies and practices.
P R I N C I P L E 3 We will seek appropriate disclosure on ESG issues by the entities in which we invest.
P R I N C I P L E 4 We will promote acceptance and implementation of the Principles within the investment industry.
P R I N C I P L E 5 We will work together to enhance our effectiveness in implementing the Principles.
P R I N C I P L E 6 We will each report on our activities and progress towards implementing the Principles.
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Barings, as of 2018, is also a signatory to the United Nations Global Compact, signaling our support of their ten
principles and the United Nations Sustainable Development Goals (“UN SDGs”). The United Nations Global Compact
is the world’s largest voluntary corporate sustainability initiative, established to encourage businesses to align their
strategies and operations with universal principles on human rights, labor, the environment and anti-corruption, as
well as to advance societal goals through the UN SDGs. The ten principles that the Global Compact promotes are
derived from the Universal Declaration of Human Rights2, the International Labour Organization’s Declaration on
Fundamental Principles and Rights at Work3, the Rio Declaration on Environment and Development4, and the United
Nations Convention Against Corruption5. The 17 UN SDGs were agreed in 2015 by all 193 United Nations member
states and aim to achieve a better future for all through actions taken over the next 15 years; these actions target an
end to extreme poverty, fighting inequality and injustice and protecting our planet.

T H E U N I T E D N A T I O N S G L O B A L C O M P A C T S T A T E S T H A T:

“Corporate sustainability starts with a company’s value system and a
principles-based approach to doing business. This means operating in
ways that, at a minimum, meet fundamental responsibilities in the areas
of human rights, labor, environment and anti-corruption. Responsible
businesses enact the same values and principles wherever they have a
presence, and know that good practices in one area do not offset harm in
another. By incorporating the Ten Principles of the UN Global Compact
into strategies, policies and procedures, and establishing a culture of
integrity, companies are not only upholding their basic responsibilities to
people and planet, but also setting the stage for long-term success.”
In addition, we support collective action on sustainability through a number of forums. We work to tackle climate
change alongside other investors through our public support of the Task Force on Climate-Related Financial
Disclosures, as well as through our participation in the collaborative engagements of Climate Action 100+. Our
membership of the Investor Forum further enhances our collaborative engagement capabilities.
Barings was also an important participant in the Catalytic Finance Initiative launched in 2016, a collective
commitment of $10 billion to high-impact environmentally sustainable projects, alongside institutions such as
the European Investment Bank and the International Finance Corporation. This initiative allocated funds toward a
broad range of high impact areas including clean energy infrastructure finance, green bonds, project finance and
green asset-backed securities, amongst others. Barings was involved in three deals that mobilized over $1 billion in
sustainable energy development globally.

2.
3.
4.
5.

https://www.un.org/en/universal-declaration-human-rights/
http://www.unodc.org/unodc/en/treaties/CAC/index.html
https://sustainabledevelopment.un.org/rio20/futurewewant
http://www.ilo.org/declaration/lang--en/index.htm
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Barings is a $345 billion* global investment manager sourcing differentiated opportunities and building
long-term portfolios across public and private fixed income, real estate and specialist equity markets. With investment
professionals based in North America, Europe and Asia Pacific, the firm, a subsidiary of MassMutual, aims to serve
its clients, communities and employees, and is committed to sustainable practices and responsible investment.

IMPORTANT INFORMATION
Any forecasts in this document are based upon Barings opinion of the market at the date of preparation and are
subject to change without notice, dependent upon many factors. Any prediction, projection or forecast is not
necessarily indicative of the future or likely performance. Investment involves risk. The value of any investments
and any income generated may go down as well as up and is not guaranteed by Barings or any other person.
PAST PERFORMANCE IS NOT NECESSARILY INDICATIVE OF FUTURE RESULTS. Any investment results, portfolio
compositions and or examples set forth in this document are provided for illustrative purposes only and are not
indicative of any future investment results, future portfolio composition or investments. The composition, size of,
and risks associated with an investment may differ substantially from any examples set forth in this document. No
representation is made that an investment will be profitable or will not incur losses. Where appropriate, changes
in the currency exchange rates may affect the value of investments. Prospective investors should read the offering
documents, if applicable, for the details and specific risk factors of any Fund/Strategy discussed in this document.
Barings is the brand name for the worldwide asset management and associated businesses of Barings LLC and its
global affiliates. Barings Securities LLC, Barings (U.K.) Limited, Barings Global Advisers Limited, Barings Australia Pty
Ltd, Barings Japan Limited, Baring Asset Management Limited, Baring International Investment Limited, Baring Fund
Managers Limited, Baring International Fund Managers (Ireland) Limited, Baring Asset Management (Asia) Limited,
Baring SICE (Taiwan) Limited, Baring Asset Management Switzerland Sarl, and Baring Asset Management Korea
Limited each are affiliated financial service companies owned by Barings LLC (each, individually, an “Affiliate”).
NO OFFER: The document is for informational purposes only and is not an offer or solicitation for the purchase
or sale of any financial instrument or service in any jurisdiction. The material herein was prepared without any
consideration of the investment objectives, financial situation or particular needs of anyone who may receive it.
This document is not, and must not be treated as, investment advice, an investment recommendation, investment
research, or a recommendation about the suitability or appropriateness of any security, commodity, investment, or
particular investment strategy, and must not be construed as a projection or prediction.
Unless otherwise mentioned, the views contained in this document are those of Barings. These views are made
in good faith in relation to the facts known at the time of preparation and are subject to change without notice.
Individual portfolio management teams may hold different views than the views expressed herein and may make
different investment decisions for different clients. Parts of this document may be based on information received
from sources we believe to be reliable. Although every effort is taken to ensure that the information contained in
this document is accurate, Barings makes no representation or warranty, express or implied, regarding the accuracy,
completeness or adequacy of the information.
Any service, security, investment or product outlined in this document may not be suitable for a prospective
investor or available in their jurisdiction.
Copyright and Trademark
Copyright © 2021 Barings. Information in this document may be used for your own personal use, but may not be
altered, reproduced or distributed without Barings’ consent.
The BARINGS name and logo design are trademarks of Barings and are registered in U.S. Patent and Trademark
Office and in other countries around the world. All rights are reserved.
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